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‘ ‘ to local’ collaboration in line with our
feminist values. Our members are united

| |
P h f d At the halfway point of our journey to by a shared mission to ensure data and
u S I n g O rwa r 2030, our world is increasingly fractured evidence drive advocacy and action on

and turbulent. Women and girls are at the gender equality. We share the belief that
sharp end of the fallout from the COVID-19 data can expose inequality and injustice,
pandemic, from rising inequality and motivate change and drive accountability.
Oaa UOcY 0aravllOOR GarRO&aaedY aaRUcUOOR
polarity and anti-feminist backlash, from By working together, we've designed a

spreading austerity, and from declining coalition model that will help us connect
international justice and solidarity. One- as data-driven advocates, spread the

A

third of countries have made no progress axUaUe aU aea “%.ax@geé Ua aea adeeas

or have regressed on gender equality, contexts, and unite our collective voice for

according to our 2022 SDG Gender Index. gender equality in local, national, regional
and global spaces. This model is already

With our Index also showing that more than helping us to prepare for a high-impact

3 billion women and girls are still living in and narrative-shifting launch of the next
countries with ‘poor’ or ‘very poor’ levels of SDG Gender Index later in 2024.

gender equality, we can’t lose sight of the

importance of pushing for progress. If we We sincerely hope you enjoy reading

do, the entire Sustainable Development about our impact in 2023 and our vision for
Goals (SDG) agenda will be at risk: 73% the year ahead. We believe these pages
of targets across the SDG framework rely describe a highly effective and evolving
xUa@OcRl ad =2a0UaU OOacnki aa Uteminist eoalition that is unique in bringing
1éB3 RRUAU Oax adac@OcUal ¢Ug ®yether @alopalnetwork of data-driven
women and girls is a massive leverage advocates committed to advancing the

point for sustainable development across rights of women and girls.

the board.
Thank you for your support. l l
As every step forward for gender equality

is being met with stronger headwinds, we /&
Cp/ e,

at Equal Measures 2030 (EM2030) have

been pulling together and pushing on AI ison HOIder

with greater determination. And there is ) ]
_ Executive Director
cause for hope: more than half of countries

worldwide are moving in the right direction =

on gender equality. W\/

To help accelerate and expand this Ju I isa Tambu nan

progress, we are proud to introduce our Deputy Executive Director and
refreShEd EM2030 Coal|t|0n, a tl’u|y ‘g|0bal Head of Partnerships and Learning
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Challenges faced by our members in 2023

e q U al ItyWIth d ata in their work to advance gender equality

Policymakers’ attention is split, due to overlapping crises. And all of
these crises have a gendered impact.

The ChallengeS we face Polarization of the political landscape makes advocacy work

harder as there is not a ‘middle’ point of view to take as the basis for
advocacy strategies.

Our 2022 Index shows that

The anti-rights agenda means that feminist movements are always

O defending themselves, making it harder to engage strategically as
NO countr 30%

Advocates continue to work in siloes within and outside the

has yet achieved their gender-related .
of countries have made no progress or

SDG promises. feminist movement.

have regressed on gender equality.

There’s an overwhelming demand for (under-resourced) women’s

rights groups and advocates to “act”, given the scale of the

At the United Nations (UN) in 2023, . ..
challenges in our communities.
Over

3 pillion Eal
countries

with ‘poor’ or ‘very poor’ levels of

Growth of conservative forces around the world make it harder to
bring people together for one purpose. The aims of the feminist
movement can become the basis of arguments used by

the opposition.

In a shrinking civic space, there are contexts that are becoming more

gender equality. and the European Union summarized closed and more oppressive.

their country’s progress towards the

SDGs: just over half made no mention And... the patriarchy!

of gender equality, women or girls.

Anti-rights and anti-choice

movements are on the rise across

the world.




Our vision

Our mission

A just, peaceful and sustainable
world, where all girls and
women have equal power, voice,
opportunity and access to their
rights, in line with the SDGs.

14a40¢c0 %2400 O4ax ,U0144010 %04aUevOay O iaecU O0O¢gUéUe

Measures 2030 booth at Women Deliver 23. Photo credit: Mussa Uwitonze

We connect data and evidence

with advocacy and action on
gender equality, in line with the
SDGs. We believe that data can [ )
expose inequality and injustice,
motivate change, and

drive accountability.

Our Strategy 1. Developed and disseminated
demand-driven data, visualizations,
analysis and tools — including our
OUxz0Ua £.° °gaxga “max@dé Y ca aaalci
progress and hold governments accountable.

2. Worked across our coalition, and in
collaboration with feminist organizations
and movements, to strengthen capacity to use
data in advocacy and share expertise

EM2030 has three in data-driven advocacy (DDA).

strategic objectives.

By 2025, we will have: 3. Used the collective voice of our coalition and

increased funding for feminist organizations to
raise gender equality up the political agenda at
all levels.

Ec2aldoalo %0ai0allyY AOPPOU "OxeRrd

our Women Deliver 23 booth. Photo credit: Mussa Uwitonze




Given the scale of the challenges

: - confronting gender equality advocates -
globally, and to ensure we are prepared the gendler data and feminist
and well-coordinated to push on commur?lty. and thl_JS has a
dacelclér a4alUa0ee 60DADEL responsibility to bring these
in 2023 we decided to evolve EM2030’s 1578 commun!tles tggether and
model towards a truly global to local create narrative shifts.
coalition. The new EM2030 coalition

model unites data-driven advocates for
gender equality across contexts.

“EM2030 sits at a nexus between

— EMZ2030 coalition memb
Cape Town partnership
visioning meeting

We held a ‘partnership visioning’
meeting in Cape Town in January 2023,
bringing together 50 representatives
from across our coalition — from more

than 15 countries and working in four Quotes from EM203O
languages simultaneously. Collectively, "
coalition members at the

we designed a model to ensure we

could make the most of our unique Cape TOWﬂ pal’tnel’Ship

position, uniting work on gender

equality, data, advocacy and the SDGs. ViSioning meeting:

Our coalition members were clear

about the value of organizing

ourselves as a coalition: a greater
diversity of voices, space for

connection and sharing, and the
0a@0Oclaa au Oa paeldR a
for all coalition members to shape

and contribute to our collective “From being a partnership to a coalition
efforts. Our members, whether is a shift towards shared ownership. The

“A coalition means moving towards
becoming a force and coming together
for joint action. It means more power,
more solidarity, and more strength.”

working at local, national, regional ownership is shifting.”
or global levels, have extensive

experience working in coalitions.

Their knowledge has been crucial in

_ . : 5 :
shaping our approach. What excites me? The unity, the

precision in our focus and the

®20OR Pexeadaleae Va ¢cU@ a04aca
desire to be better in a very chaotic
development world.”

Members of the Equal Measures 2030

Coalition at the Equal Measures 2030 In October 2023’ our coalition

booth at Women Deliver 23. members approved the new
Photo credit: Mussa Uwitonze EM2030 model and Signed
aed adec Agadgaea Uagd(
Page 11




The new EM2030

EFUagOx AarOa Oax "axad@dOo AUROU@O Of
Equal Measures 2030 booth at Women Deliver 23.

Photo credit: Mussa Uwitonze

Our new coalition model comprises
four groups, plus our EM2030 allies
and supporters:

collaborating with our coalition in
different ways. We are always eager to
hear from those interested in supporting

and working with us.

The Steering Group is made up of
representatives from coalition member
organizations. It is the ‘engine room’
of collective strategy, planning and
direction, including decision making
about our coalition’s priorities,
programmes, membership

and grantmaking.

The EM2030 Secretariat is a global,
remote, multi-lingual team led by an
Executive Director that both ‘serves’ and
‘leads’ work on behalf of the coalition, in
line with the direction set by the
Steering Group.

The Advisory Body comprises external
experts who advise the EM2030

Secretariat on key operational matters,

including managing the Executive
0agbcaay adadbuUOR aegaeel
business development, organizational
x@é@RadadacY a@¢cOU au Oax a
mitigation. The Advisory Body is under
recruitment as of Q1 2024.

The Panorama Global Board of

Directors UOe& RGUOR Oax xedU(
responsibility for the work of EM2030,

Ox aed x=00R x=3daad=ad; AR@O
Uaegaadadpg Oax adbalOga=a U3
EM2030’s hosting arrangement with

Panorama Global .

EM2030 allies and supporters are
crucial to our movement, to funding
and supporting our work, and to

EM2030’s working groups

1. The DDA Capacity and Shared

Learning Working Group will help
build a community of practice

to increase the use of the SDG
Gender Index and share good

practice in DDA.

. The SDG Gender Index Working

Group will engage coalition
members in updating the Index,
providing feedback and advising
on the Index design, analysis and
presentation of data.

. The Joint Advocacy and

Communications Working

Group éURR e¢alUUi aea Ua
approach, ensuring that our

coalition speaks cohesively and
powerfully on shared objectives.

. The Participatory Grantmaking

eURR UGRA x{
the coalition’s grantmaking
principles and practice to be

Working Group

even more participatory and
trust-based. It will ensure our
grantmaking reaches data-
driven feminist advocates
who are traditionally

left out of international
funding mechanisms.

Page 13




M e e tt I l e , f “Data2X has worked in close collaboration with EM2030

over several years and our areas of work are incredibly
OaaargapacOaij Eg@ OaUauU =2U0U4aU O0ac Ugax@a x
and a portfolio of data work that complements what EM2030

Steering Group

“This is a phenomenal learning
opportunity for us, and it would also
help to bring in our perspectives from
working at the community level. It

Uagbcaad ™ »@0x al AO&cadaesl will be an excellent opportunity to ST P — e _ S

o Y N : o - “Joinin ring Gr n VoI I

Oax ¢@O&avau =agoprlau O¢ O contribute to achieving the vision of the ‘joA "g"t Ff‘_ t:ee ,g" OUP,’ > C? > ?t eooc?? : eAsa P

‘PRUEDA ¥ ARBaO&I; AUaca 04 o : : AOOU O aguuady Oax seUOa@ aguuUaaOR aaUaaUcg
_ coalition. SAHAJ brings considerable . _ . -

AL B4 gender equality, and at the same time, provide strategic inputs

to the work of EM2030. Our contributions can be in the areas of

governance, value systems, data, capacity strengthening

and advocacy.”

experience of working with coalitions
and we think that we can work with
members from diverse backgrounds to
achieve the vision of the coalition.”

“ASOGEN will be able to support
decisions about EM2030 strategy,
priorities, programmes, membership
and grantmaking and can recommend
new members for full coalition
approval. ASOGEN works in and
knows the Latin American region and
therefore can give advice on issues
related to the expansion in the region.”

“I am humbled to be able to participate in the Steering Group and contribute to the
success of the EM2030 coalition. With RSJ’s expertise and my experience of more than
20 years in guiding and making decisions on the Steering Group’s work themes, | am
hopeful that we can achieve the results that we would like to have.”

AOxOag 10cae AxUOi@ cedala O¢ aed 1040 4 404cagaaelUa
6UeUaalal ag@claly »04e04al ¥£¥!; Alaca 0&a@xUc- 104040 paceda;
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EM2030’surrentcoalition members

»
)

g

Guatemala

[ .
Indonesia
Asociacién Generando Equidad, KAPAL
Liderazgo y Oportunidades t Perempuan
(ASOGEN) LY
Colombia India

Asociacién Movimiento Society for Health

Ke n ya Alternatives
GROOTS (SAHAJ)
Kenya

Feminista por la paz Ruta
AODO? OO0 x@ RO AeYPBAadae >0
Ruta)

Senegal

Réseau Siggil
Jigéen (RSJ)

Latin America and
the Caribbean region

Comité de América Latina y el Caribe

Asia and
ladgcavsMy

"2eU04&4 AOOU O A=xaeddo Oax
Communication Network Research Centre for Women
(FEMNET) (ARROW) [ 4

Africa region

The African Women's

Development and
para la Defensa de los Derechos de las

Mujeres (CLADEM)
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Guatemala

— Asociacién Generando

Equidad, Liderazgo y
Oportunidades  (ASOGEN)

ASOGEN, a women'’s association,
uses a human rights and feminist
approach towards ending
violence against women, and
trains local gender equality
advocates to access and use
data to strengthen their work.

Colombia

— Asociacion Movimiento

Feminista por la paz

AecO AOO? 60O x@ RO AeYDAaD e

(La Ruta)

La Ruta works with over 300
women’s organizations, using
data from local and regional
districts to inform their advocacy
work. It strives to ensure all levels
of government are accountable
for implementing Colombia’s
2016 Peace Accords in line with
the SDGs.

Senegal

— Réseau Sigqil Jigéen
(RSJ)

RSJ promotes and protects
women’s rights in Senegal,
working through its network of 16
member organizations primarily
on sexual and reproductive
health, youth leadership, literacy
Oax albaa adaodg;

Kenya

— GROOTS Kenya
GROOTS Kenya, a national
movement-building

network comprised of

over 3,500 women-led

grassroots organizations,
trains advocates to use
data and evidence to hold
governments

to account.

India

— Society for Health
Alternatives  (SAHAJ)

SAHAJ is a civil society
organization (CSO)

that promotes social
accountability for women'’s,
adolescents’ and children’s
health and education through
direct action in communities
as well as action research
and

policy advocacy.

Indonesia
— KAPAL Perempuan

KAPAL Perempuan aims to
build a robust women’s
movement for gender
equality by developing a
network of social activists
and female leaders. Its main
focus is on training women to
use data to advocate for the
elimination of child marriage.

communication to strengthen

H U | V | t : vV~ | a U ¢ a Vv $ M ﬂ uN:)’nIen’s effective participation

- 2004 AOOU 6 Agdxaeddo

and Research Centre
for Women (ARROW)

"ARAAEY O 4@UU4aa0R 4aa dada ¢

women’s organization, strives to
enable women to be equal citizens
in all aspects of their life by ensuring
their sexual and reproductive health
and rights are achieved.

Latin America and the

Caribbean region

— Comité de América

Latina y el Caribe para

la Defensa de los

Derechos de las Mujeres
(CLADEM)

CLADEM, a network of around 200
women’s organizations, promotes
women'’s rights by monitoring
international treaties, proposing
legislative reforms, undertaking
research and training, organizing
group action, and using data and
evidence to advocate for change.

Africa region

— The African Women'’s

Development and

Communication Network (FEMNET)

FEMNET is a pan-African, feminist,
membership-based non-
governmental organization using
advocacy, capacity building and

in sustainable development.

Global

— Data2X

Data2X is a CSO and gender data
alliance that works to improve the
production and use of gender data
through strategic partnerships,
research, advocacy and
communications.

Global

— Women Deliver

Women Deliver drives global
advocacy efforts to promote gender
equality and the health and rights
of girls and women, with a focus on
maternal, sexual and reproductive
health, through conferences,
campaigns and support of
community-led initiatives.

Global

— Plan International

Plan International is a development
and humanitarian organization

that advances children’s rights

and equality for girls. Striving for a
just world, the organization works
together with children, young
people, supporters and partners,
putting a special emphasis on
gender equality.
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Our allies

g [\ aKINg

and supporters change happen

We are incredibly grateful for the E® UOéd ORxa O0a® ¢@x Udaa aa

support and collaboration of our support from White & Case as part of

current funders: the Bill & Melinda Thomson Reuters’ TrustLaw programme, » » . B N .

Gates Foundation, Salesforce, Plan software support and assistance b M-Mazu"tHv> $ VG 5 Y $ * $ va'lguzua"tvrM”
International Netherlands (via the from monday.com, technical advisory on their DDA work and collaboration:

She Leads consortium supported by support and in-depth assessment of

the Ministry of Foreign Affairs of the the SDG Gender Index from the Joint EM2030 coalition members are recognized as data experts in their own contexts and in

Netherlands), Fondation CHANEL and Research Centre’s (JRC) Competence the broader data ecosystem. The use of data and evidence to push for changes in laws,

the Swiss Agency for Cooperation and Centre on Composite Indicators and policy, budgets and social norms to achieve gender equality is powerful.

Development (SDC). Scoreboards (COIN), and Tableau

programming expertise from the
Information Lab (UK) to improve the
Index data visualizations.

104040 paeega

1Ra8@4a0@ AOOOUA Oax ADOx
aea 71040 Caea 404cadaall

ag@cUaly %04aedal ¥£¥!i A

D O VUV UVUVUUUVULUYVUVWUVWUVWUYWUYUVY

Grassroots women and girls use data and evidence to raise their voices and push for

gender equality in their contexts. Data are powerful in their advocacy campaigns.

Coalition members and their staff feel more skilled in collecting, using and
disseminating data through their advocacy work, and to improve the function and

development of their organizations.
AdalOgéde 004 O00BccP& 200 ¢cUQ® 0aaa@OclUadae ORAAU ¢cU@ xOc¢(
data collection, to how communities use data to lobby for change,

Oax aORRiIi ca ®aU0A&UAU xO¢O caaRe éUcU aarRUOIabPgéade Oax x

legislative change.

By collaborating with EM2030, coalition members can work at multiple levels,

catapulting their advocacy strategies for gender equality and having greater impact.

EM2030 has helped coalition members integrate a gender lens in their work, telling
®cadlUgeae exelUaU xO0c¢O ca Ua egad@ cU@ULA OexUpad@ adad@ @uUu

advocacy around the importance of funding the gender data ecosystem.
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Q
Qo o

~

A¥E'£ O
50 4c

a U @a a
agaaella éUaeUaalal aggclauy %04ae04




1. Sharing data

In 2023 we ensured advocates had the data, visualizations, analysis and tools

to monitor progress and hold governments accountable.

Global

Interest in the 2022 SDG Gender Index
has grown exponentially, with 117%
more visits to the Index page (2,034
visits during 2022—-2023 vs 937 visits
during 2021-2022) and more than 4,500
downloads of the report since its launch.

By communicating in English, Spanish

and French, and by curating tailored
Oaac@acyY aed eg0axUc® calU
36% in 2023 compared to the

previous yeatr.

We released 23 multilingual blogs on
various issues in 2023, up from eight
blogs in 2022. Six showcased the work
and knowledge of coalition members
and 10 were published in collaboration
with external organizations and thought
leaders. This includes a series on unpaid
care work with Ecofeminita , the Asia
Foundation , and ThinkOlga for UN’s

and democracy at large . The op-ed
was published by the World Economic
Forum during its UN General Assembly
campaign period, reaching an audience
of 2.4 million In total this year, EM2030
and/or the SDG Gender Index have been
featured in at least 41 media outlets,
reaching a combined audience of

19.2 million.

O UabagOeaedx Oi

In collaboration with data visualization
experts Lovelytics and InfoLab, we
produced presentations, bespoke results

and ©!” O4eacail 8484 RPae O0=@x aa ¢cUD

SDG Gender Index .

We also launched a major campaign
at the Women Deliver Conference in
2023 (WD2023) , creating a sense of
community among #feminist #factivists
and encouraging decision makers

to spotlight the changes needed to

daec AU OUOR vac@aadcUaald mchdve @ #Genpér&gualFuture. This

and Support. We also worked on an
op-ed with the French Ambassador and
Secretary-General for the Generation
Equality Forum, Delphine O, calling
attention to the anti-rights backlash
threatening gender equality, the SDGs

campaign continued through the 2023
SDG Summit .

Dynamic communication such as
this allowed our social media posts
to achieve over 920,000 impressions

and more than 22,000 engagements.
This means we increased the reach

of our content by over 175,000 on the
previous year. We now have a combined
audience of 20,739 followers across
Facebook, LinkedIn, Instagram and X
(formerly Twitter), up 6,663 from 2022.

Coalition members continued to shape
the debate at key global fora for DDA
in 2023. At the _67th session of the
Commission on the Status of Women

Meanwhile, our Blueprint to Achieving
Gender Equality , supported discussions
and advocacy on reversing austerity,

tax reform, equitable distribution of

care work and supporting

feminist movements.

Additionally, in 2023 EM2030’s Executive
Director was an advocate for Women
Seven (W7), a group of CSOs promoting
gender equality proposals to G7
countries. With the W7, we published a

(CSW67) , FEMNET convened a special
session on African women and girls,
ASOGEN (Guatemala) spoke on gender
data and innovation, and RSJ used the
¥E¥YY £ .° °PAaxPa VudxDé
event on the recommendations of the
Beijing Platform for Action on women'’s
empowerment and gender equality.

two-part blog before the G7 Summit,
discussing the commitments they
would make for the G7 on gender

equality and the importance of the
& x U & daond highlighted in the Blueprint for
Gender Equality to drive change

Asla

Applying the SDG Gender Index to the
Indian context, SAHAJ (India) team
members authored a chapter ‘How far
are we from achieving gender equality

within the SDGs framework?’ in the
book Transforming unequal gender

The guide also highlighted KAPAL'’s role

Ua xUeae@aladcUaU ¢cU@ vaxgeé

the Indonesian government’s launch of
the SDG Dashboard .

ARROW (Asia) used the Index in two key

relations: an intersectional perspective

regional processes: in the preparatory

on challenges and opportunities

KAPAL (Indonesia) helped ensure that
Civil-20 (C20) — the group representing
CSOs from G20 countries — cited
the SDG Gender Index in the policy
summary of their best practices guide

work for the ICPD+30 regional reports,
which track the progress of the
International Conference on Population
and Development (ICPD), and ahead

ofthe 2¢cU "2 U0 AOOU 6 AaaerOc¢Ua

Conference _ (APPC) in late 2023.
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Latin America Africa
and the Caribbean GROOTS Kenya disseminated the

Index to gender directors across 47
counties to enhance gender-responsive
planning and budgeting. GROOTS

also held 12 data dialogue forums for
80 county government staff, 80 CSO
representatives and 80 journalists AS| &

to inform the development of the

3rd generation of County Integrated ARROW (Asia) supported the process

For the city of Chimaltenango’s

legal sector, ASOGEN (Guatemala)
demonstrated the SDG Gender Index
as a critical database for gender-
based violence cases, particularly for
specialized tribunals and litigating
attorneys. The Index also featured

in a ‘Skills for strategic litigation in
specialized criminal matters’ diploma
course, attended by justice

sector members.

Population Conference (APPC) in late
2023, where they oriented young people
on the Gender Data Index and the
importance of DDA and enabled them
to engage in the 7 APPC process, and
other processes at the regional level.
“ “ “ @ “ “ “ @ “ “ “ “ “ “ “ “ Its DDA youth training programme has
equipped over 400 young advocates
with skills for data-backed

gender activism.

An updated SDG Gender Index for 2024 —
capturing gender equality trends in a fractured world

SAHAJ (India) conducted DDA training
Like the 2019 and 2022 editions, the forthcoming 2024 Index will measure in Gujarat with 38 participants. The
training combined sessions on
improving understanding of the SDGS’

progress in gender equality across the SDGs. It will examine each goal

through a gender lens, using key indicators to measure where the world

In 2023 we shared our expertise in DDA across our coalition and with feminist

organizations and movements to strengthen advocacy skills.

global, national and local processes,

Development Plans. OU@0Ox auU ¢cU@ acU 2004 O axwhhthénds-6n training with data tools.

SAHAJ also hosted a national conclave
on ‘Identifying priorities for gendered
research within the SDGs framework’
in Pune, bringing together a diverse
group of researchers, academics and
civil society representatives to discuss
the future of gender-focused research.
Meanwhile, SAHAJ'’s three-day training
on ‘Gender-responsive evidence-
based advocacy towards localizing
SDGs'’ for civil society representatives
in Maharashtra was attended by 31
participants, including 21 women, all
actively engaged in social work.

stands on the vision of gender equality embedded in the 2030 Agenda.

The 2022 Index covered 144 countries (98% of the world’s women) and Afrlca

56 gender equality indicators across 14 of the 17 SDGs. The 2024 Index GROOTS Kenya staff were invited as data
will build upon this base, with new data and visualizations available, experts to participate in more than 20
technical support meetings, panels and
trainings by different actors, including

with the Kenya National Bureau of

R ~ A Statistics, UN meerland the UN.
134 ¢cU@ adec cUa®Y cUQ vax@eé éURR a@ @0¢c cadaxeae xed cUg agalax au ¢UQ@

and with thematic and country/regional analysis rolled out for key

constituencies through Autumn 2024.

COVID-19 pandemic for many of the indicators. RSJ (Senegal) continued working with its
DDA committee to further disseminate
and promote the use of the SDG Gender

Index with policymakers — targeting 45
parliamentarians, mayors and thematic
experts within ministries, including that
of health, women and justice.

RSJ (Senegal) ran a DDA capacity
building workshop for journalists,
attended by 15 representatives from all
types of media, including community
radio. It also ran two online campaigns



on gender-based violence and gender
equality using messages developed

by young people, who then engaged
thousands of people on Facebook and X
(formerly Twitter) in a ‘tweet-up session’.

Ten radio programmes were created
and broadcast too, sharing news about
the Index and progress towards the
SDGs in general.

Latin America and the Caribbean

In 2023 we established relationships with
two new organizations in Latin America
and the Caribbean, Casamujerco
and Latinasforclimate , to co-create
Instagram ‘reels’ which have been
played more than a thousand times.
Both accounts are particularly popular
with Spanish-speaking audiences,
providing us with an extended platform
and highlighting the value of DDA to
organizations that do not generally
focus on gender data.

ASOGEN (Guatemala) engaged with the
United States Agency for International
Development (USAID) and the US State
Department, discussing justice issues for
women in Guatemala. It secured a two-
year grant to combat gender-based
violence in Honduras, El Salvador and
Guatemala, with a focus on monitoring
and data production for advocacy.

For the 4th Multilateral Evaluation Round
of the Belém do Para Convention -
the Inter-American Convention on the
Prevention, Punishment and Eradication
of Violence against Women — CLADEM
(Latin America and the Caribbean)
produced national reports on Argentina,
Brazil, Bolivia, El Salvador, Guatemala,
Mexico, Nicaragua, Peru and Uruguay,
and offered data insights on sexual
violence and child union cases at expert
hearings. CLADEM has also trained

two cohorts through a virtual diploma

on Femicidal Sexual Violence, which

UaORex@eae O aaxeR@ aa -’

on the magnitude and scope of sexual
violence and the death of girls and
adolescents in the region.
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DDA training for young advocates in the
She Leads programme

EM2030, together with Restless Development, developed training

modules on DDA for girls and young women engaged in the She Leads

programme, a global initiative led by Plan International Netherlands,

FUBAOP Uad TOURxAGA Y JA'C ¢cUF ABcUTARO&axaeY 1 Al

Hommes the Netherlands.

S
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The training modules are based on our existing DDA curriculum and

will be rolled out in the coming years in nine countries in Africa and

the Middle East. The primary aim is to provide a comprehensive

introduction to the topic of DDA that can be easily localized and

adapted to enhance the data skills of young gender advocates.

Follow #ShelLeads
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. Having a collective voice

In 2023 we strengthened the collective voice of our coalition and supported

feminist organizations to raise gender equality up the political agenda.

Latin America and the Caribbean

ASOGEN (Guatemala) secured
government funds from the Ministry

of the Interior to continue its work with
women survivors of violence. Advocacy
efforts using data from the SDG Gender
Index and its own data also helped

ASOGEN and organizations in El Salvador

and Honduras secure funds from the US
State Department to monitor violence
against women in the three countries.

AecO AOOU OOaa >T7arRaald UO cndefentkacedR women. Additionally,

coordinator attended the UN General

Assembly in the US, presenting its  5th

monitoring report on the Colombian

5 and 16, and engaged in dialogues

Peace Agreement in relation to SDGs

Africa

RSJ (Senegal) held workshops and
sessions on the SDG Gender Index
with decision makers in the ministries
for women, education, justice, local
governments, youth and renewable
energies; with parliamentary
committees on health, law and
education; and with 30 mayors and
local authorities.

éUcU Uaégaaagac au OUOReeY T1£
communities across 16 counties. In

its aim to ensure that women’s and

girls’ leadership is promoted in politics,

GROOTS also supported women

candidates with their campaigns in the

2022 general election. Surveys were

undertaken in three wards, helping

the candidates gather data on public

aalalaa Ua ¢cUgU&a 600aadblUae ¢
Two of the three candidates were

successful in the election.

ot Y

a4 =@eeOR eUaBPaoo; AecO AOOU OO GROOTS Kenya facilitated the integration

=U0ad ceaptl Ud aa@ps coglUsdOr a%Pg%r%e'zrdata into County Integrated
in 2023 too, helping to incorporate

o S Development Plans up to 2027, working
measures to minimize gender disparities

and discrimination into the National
Development Plan, approved by
Congress in March 2023. The Plan also
emphasizes the National Care System
for better policy coordination and care
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services expansion, stressing economic

AecO AOOU OOae Ox¢a000i 2U0&D x
policies like the Statute for Equality

and the National Action Plan for UN
Resolution 1325 on Women, Peace and
Security.

Asla

KAPAL (Indonesia) ran discussion
forums with over 210 stakeholders from
provincial governments to discuss

and verify data on child marriage

and gender-based violence. The
Department of Women’s Empowerment
and Child Protection in East Java plans
to collaborate with KAPAL to draft
regulations against child marriage,
using the SDG Gender Index as

a reference.

SAHAJ (India) participated in a

pre-budget consultation through the

Feminist Policy Collective’s sessions,
UabeaelUaU aa Ugaxgad gaelORUGI
Insights from recent research and

relief measures shaped discussions

on enhancing the upcoming

national budget for

gender-transformative policies.
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Women Deliver Conference 2023 Secretanat and I|V|ng

in Kigali, Rwanda, was one of the largest multi-sectoral

convenings that has been held to date to advance gender equality, O u r CO al iti O n ,S Val u eS

attended in-person by 6,300 delegates and online by over 200,000.

Thanks to cross-coalition collaboration, we created diverse In 2023 we focused on the organizational effectiveness of the EM2030

Secretariat, working to ensure that EM2030 lives our values —

communications outputs to promote the SDG Gender Index at the

conference, including , \ and not justin what we do but how we do it.

a unique, which attracted over

1,300 visitors. We continued to ensure that the EM2030 and provided professional development
Secretariat is living our coalition’s budgets. We also developed clear and

EM2030’s Deputy Executive Director delivered a plenary speech feminist values in the way we work transparent human resources and

alongside government representatives from Canada and the US on internally. Attracting and retaining operational policies and practices,

the importance of gender data for accountability processes. team members with the right skills, embedding feminist leadership
experiences and networks wherever in principles within our performance

Our high-level side event featured 12 expert speakers and three the world they are based is central to our assessment processes, and we worked

senior government representatives, including Hon. Harriette Chiggai, strategy. We worked with best-in-class with experts to strengthen an anti-

Women'’s Rights Advisor to the President of Kenya, and was at full ‘employer of record’ service providers oppression approach across the

capacity with over 100 people aa aaraiagac 0aacalO0ceaeyY xBeadarxials work.

URAOORRI OadeUxec@ac 401 Oax OQAD cee
scale, offered a four-day working week

in attendance.

Our #Feminist #Factivist hashtag proved popular among delegates

at WD2023, and our #GenderEqualFuture campaign will run through
to the in 2024.

"aladl »O0=elay
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and Charlotte

Minvielle at the
JA¥E!'£/paacgU
xe&d0al Eaaga
Deliver 2023.

Photo Credit:

Mussa Uwitonze




EM2030 is a sponsored project of As described previously, EM2030’s
AOaaadad °radbORY O aaa aéaa npw coalition model is guided, driven

organization with 501c3 status in Seattle, and governed by: 1. a Steering Group
US. Panorama Global has legal and of representatives from coalition

xeOUO4l aé@aaUUU¢ Oax OO0 rembars) D th&EMA030 Secretariat, 3.

for the work of EM2030, and also an Advisory Body of external experts,
i1 - provides shared services to maximize and 4. the Panorama Global Board of

t V ¢ t t a M H aa@a0cUaaldR gU OUBabUGae COa@@ecAdbYe¢daaell aed a200R
and its other hosted projects. arrangement). We are also grateful to

our EM2030 allies and supporters.

— January 2023 to December 2023

INCOME

Bill & Melinda Gates Foundation $ 1,979,447
Plan International Netherlands (She Leads programme) $ 273,723
Fondation CHANEL $ 500,000

Salesforce $ 200,000

Swiss Agency for Development and Cooperation (SDC) $ 505,000

EXPENDITURE

Personnel $ 1,855,049
Programming activity costs $ 486,776
Sub-grants to women'’s rights organizations $ 545,000

(coalition members)

Operational and administration costs $ 134,665

Fiscal sponsorship/hosting and shared services fee $ 351,201

Eei0aag Aacaed0axU O¢ aed 7040 caeéa
404cagaella 6UeUaalal ag@claly %0ae0al ¥E¥!;
AUaca 04@xUg- 104040 paeega

Total expenditure 3,372,781

Page 33




for
EMZ2030

‘—QNON °
) Ty Y m [

We have many, exciting plans for 2024. Join us in the use of feminist
factivism for a #GenderEqualFuture by checking out the resources below:

Explore our for a snapshot of global progress towards
gender equality across the SDGs between 2015 and 2022.

Explore our or our
to see where progress on gender equality is at in your country.

Follow us on , : and , or
to stay up to date on a range of gender equality issues, our
data and upcoming events!

Stay in touch with our work throughout the year at

Strengthening our coalitionLaunching the 2024
AT"M8vIt'va’88MaZhGEendss Irhlex

»0élUalU a0ORUI@Gx aed age O admeimillatuach our 2024 SDG Gender
model in 2023, we will put this model Index ahead of the UN-hosted Summit
into practice in 2024. We are proud to of the Future  in September. The new
introduce our new coalition Steering Index is undergoing a refresh to stay up
Group, which will meet in person in to date with the rapidly evolving gender
March 2024 on the sidelines of the 68th ~ data ecosystem. Coalition members are
session of the UN Commission on the already collaborating to develop plans
Status of Women (CSW68) . Expertsare @ ¢& O&aaeas
currently being recruited for our Advisory maximum impact.
Body, with this group expected to be
operational by Q2 2024, while our four
€aablauU Uadaedae UOé® ORR UBRx cUBUA
cross-coalition meetings. We are well
on the way to planning a cross-coalition
launch of the 2024 Index.
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booth at Women Deliver 23. Photo credit: Mussa Uwitonze
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Xpan Ing snare earnlngofcountriesmaking progress on key

about DDA beyond gender equality issues globally. The
the Coa”tion research will explore how change has

happened in: Argentina (on femicide),
Canada (on gender-based violence
data), Malawi (on child marriage),
Nepal (on women'’s representation in
local government), and Uruguay (on
the national care system. At CSW68
and beyond, we will share these case
studies with advocates, policymakers
and donors to strengthen the case for a
#GenderEqualFuture and demonstrate
that progress is possible, especially
through greater investment in

feminist movements.

A major focus of our work in 2024 will be
on strengthening the DDA community
amongst gender equality advocates

to share learning and build data skills.
We will facilitate a platform to share
experiences in utilizing gender data and
the SDG Gender Index. This community
will actively engage coalition members
and close associates to share their
experiences and draw on their unique
contexts and expertise.

website here our 2022 SDG Gender Index

info@equalmeasures2030.0rg
In early 2024, EM2030 will also work with

the She Leads consortium to launch Developing our
its collaborative research report and 2025—-2030 Strategy

advocacy briefs on data and girls’
and young women'’s participation and The current EM2030 Strategic Plan
leadership. We will also train a Youth
Advocacy Cohort as part of this work.

runs until 2025. We are excited that

our new coalition model will support a
0arrR00a&a0cUeéw a4a0Pae= ca 40
Advancing our Collective past strategy period and prepare for the

J - next strategy. The strategy development
voice In key g|0bal Spaces process will be led by the EM2030

I _ i Steering Group (supported by the
QiEliRelile 12 PRI L I Secretariat) and will involve all coalition

run throughout 2024 to make the case .
. - B B members through the warking groups.
Uda agadédx Oa4ax UadcBadeU Ox aﬂﬁungugor% eURTMR
_ Coalition members have expressed
and funding to protect and advance

_ an interest in a holistic strategy
progress on gender equality.

process, working together to update
our coalition’s theory of change, vision,

We are also excited to launch new L
mission and values.

research with the Alliance for
Feminist Movements __, using data and
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and the EM2030 Blueprint for Gender Uaaa c0@ 2404cU0ROE UaxUeUxe




